FINAL SERVICE DELIVERY AND BUDGET IMPLEMENTATION PLAN 



2016/2017. This Plan is to be read together with the Reviewed Council's Integrated Development Plan (IDP) and the Budget for 2016/2017. 
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These goals are further cascaded down to departments and sections within the Municipality with clear time frames and an allocated 
budget. The cascading of the goals to departments is to ensure that there is commitment and agreement on the deliverables to be 
undertaken by various departments per quarter. This defines how, what and when the Council allocated funds will be spent 
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Section 69 (3) (a) of the Municipal Finance Management Act, Act 56 of 2003 (MFMA) requires that the Accounting Officer to submit a draft 
Services Delivery and Budget Implementation Plan (SDBIP) to the Mayor: 
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The Municipal Finance Management Act and the guiding MFMA Circular required the following to be included in the SDBIP of a municipality: 
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Key Performance Area: Economic and Social Development 














Development and implementation of programmes and projects that provide for 
the disabled and the elderly 
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G: 20 Employment Equity SO 21 To transform the Municipality by Implementation of the employment equity plan by addressing in particular 

implementation of employment equity principles issues of gender and disability 
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MONTHLY PROJECTIONS OF REVENUE TO BE COLLECTED BY SOURCE 























































































































































MONTHLY PROJEaiONS OF OPEX AND CAPEX BY VOTE 
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SERVICE DELIVERY AND BWQET tUPl^HKMTATION PLNi FOR2(n6Q017RNMiaALYEAR: PROTECTION SERVICES 





























































































































The SDBIP can be summed up as being the operational plan for the municipality in the sense that it translates the IDP and PMS into 
daily business activities. It is clear from the above ho\A/ vital it is to link the IDP, Budget, SDBIP and PMS as they complement each 





